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AT A AR s U, fH A o B AR 2E 5
T AS I 5% & £ % 85 [ 2N\l AR 48 | 1 7R 35 5 5L
I, BPHE B TOoRAVERRSEXT S, [FIRT, T AERR
ANE R VAT AR R A FEIE & A, AR SCEEXT I
WA, JPRUFE . i ISuESMr, KIETAERL
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ATEN — dHLTE 5 51 120047 S B 5 22 v 34
SPRTTAE . B AR AR BE B E, A — ZHZUT
FCXT 53 2404 7 A B 52 ke

(4) ARWFFEHE b 2c i ilit, ST T
TE ES B AN, a1 AR S U AR
I SRR 5Y

He T H U A A e S S s, ARSI

FET TAE M PATT AR &, 2 TS5 HZULRIER T,

2H U G AT SRR D7 AP ARG [ S B SR T

T A TR R, B E it SR

Lo N T AF NS RIFRYE, B LSRR IGE

1547245 (Hollander, 1990), . HMW7ETH#HI A D

BB BT HETT o

W SRR TR, AR N - ZHZHUE T

5 TAR BT i S AR PR AR IR AR .

TR - HEWLETHS S S TIR . 2. Dk

A7 M B R F PR AR S IR AR A .

A o DR PRS2y . N — ZHEDERD

TG AT R SN 35 A R B TEA MO TR R 2R A 32

AR, SR a2 e B RN T BS T I .
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The Influence of Employment Psychological
Contract on Host Employees’ Behavior in
Multinational Companies in China

Lin Chen

Abstract: With the progress of the economic integration,
global competition intensified. In order to maintain advan-
tages, organizations represented by multinational corporations
adopt such methods as restructuring, merging, outsourcing, and
downsizing. Organization structure becomes more flexible in
adapt to this unrest, which has great impact on the traditional
employment relationship. At the same time, the progress of sci-
ence and technology and the prosperity of knowledge economy
stimulated the development of the global economy and created
a variety of new job opportunities. Various uncertain factors
triggered the employees from the pursuit of lifetime employ-
ment to the pursuit of the ability for lifetime employment. Ac-
cording to related statistics, employees facing the boundary less
career mobility take the learning and development opportunities
as the primary standard when choosing a service organization.

Key words: Employability Psychological Contract;
Person-Organization Fit; Job embedding; face effect;

Employee’s behavior choice
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