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Research on Work-Family Conflict Temporal
Pattern based on Twitter Data

Liu Yili

Abstract: Work-Family Conflict is one of the most
important topic in Organization Behavior and Human Resource
Management. Relationships between WFC and satisfaction
of work, family and life and its degree are so different in
previous research that need more reasonable facts and data to
explain. This essay apply big data analysis method to analyzing
American Twitter users’ temporal pattern. The results show
that WFC in America is relatively stable in a long period
but fluctuant within a week. Time-based WFC affects work
satisfaction obviously while no significant linear correlation
between WFC and satisfactions of work, family and life exist.
Limitations of survey with sectional data may be the potential
reason in previous research.

Key words: work-family conflict; big data analysis;
Twitter
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