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The Research on the Effect of Equity Incentive
on Share Dividend from the Perspective of
Institutional Environment

Zhang Yumin Liu Tao

Abstract: Taking the listed companies that implemented
equity incentive plans from 2011 to 2015 as study subject,
this paper analyses the relationship of equity incentive plans
and share dividend. The results show that the level of share
dividend is significantly higher in the companies implementing
equity incentive plans than in the counterpart companies.
In state-owned listed companies, the implementation of
equity incentives does not have significant influence on
share dividend. In non-state-owned listed companies, the
implementation of equity incentives has a positive impact
on the level of share dividend. In the region with higher
marketization progress, the implementation of equity incentives
does not have significant influence on share dividend. In the
region with lower marketization progress, the implementation
of equity incentives has a positive impact on the level of share
dividend.
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