i85 % 1 F = Shanghai Management Science

39 %% 582017 4 10 H | Vol. 39| No. 5 | Oct. 2017

XEHS1005-9679(2017)05-0057-07

2 X 7 T B
S CEO 75 58 19 38145 0 5

k%, REH. T A
(R K% &% 58 M, Filg 200092)

B OE. ANt AEHERMEENRL CEO B34 4es L eg Ay a0 m b A, K %@ T
EBAARIT Zheh 121 REFTANAREFARRXIL . NN EHNEHRCRZIARAEREMLX
%:% CEO 2 BMaf, N+ A4 =% LW A EGHA:;CEO S8 AENE A En iz
WAL & R e 2 s CEO 5 7 2 2 8] & A Fodf = e £ Z AL E G AW R . AT 4 T A

&k % 5 CEO VAR & 8] 97 4y s B A 4,
KB  FAH 7 CEO H %A AR

RESES.: G 306;F 272.92 kR A

A

Influence of Patent on New Product:
Research on Regulating Effect Based on CEO Background
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Abstract: To analyze the relationship between patents and new products and the moderating effect from

CEO background characteristics to its relationship, this paper collected data from 121 listed companies in

the global communications industry. The study found that:1. There was no significant correlation between

patents and new products. 2. When the CEO is male, the company’s patents has a positive impact on new

products. 3. The age of CEO plays a negative effect between patents and new products. 4. The educational

background of CEO plays a positive effect between patented and new products. Finally, according to the

results, companies can hire CEO for improving the innovation performance.
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