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Abstract: With 447 valid questionnaires from 126 companies as samples, this paper studies the relationship

between organizational health and enterprise performance. And it studies relationship between environ-

mental uncertainty and enterprise performance. Also, it studies whether environment uncertainty signifi-

cally and negatively moderates the relationship between organizational health and enterprise performance.

The results are: (1)organizational health has a positive influence on enterprise performance. (2)Environ-

mental uncertainty has a positive impact on enterprise performance. (3) Environmental uncertainty has no

significant effect on the relationship between organizational health and enterprise performance.
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