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The Effect of Abusive Supervision on Employee
Knowledge Hiding Behavior
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Abstract: Knowledge is important to personal development and organization’s success, but knowledge hid-
ing is a widespread phenomenon in organizations. Based on conservation of resources theory and organiza-
tional support theory. the paper explored the relationship between abusive supervision and employees’
knowledge hiding behaviors through empirical research. With data from 313 samples, the results show
that abusive supervision has positive effects on evasive hiding and playing dumb while the positive relation-
ship between abusive supervision and rationalized hiding is not significant. Perceived organizational support
partially mediates the relationship between abusive supervision and evasive hiding &. playing dumb. Emo-
tional intelligence moderates the positive relationship between abusive supervision and perceived organiza-
tional support such that abusive supervision has a weaker negative effect on perceived organizational sup-
port when employees’ emotional intelligence is higher. Furthermore, emotional intelligence moderates the
mediating effect of perceived organizational support between abusive supervision and evasive hiding & pla-
ying dumb. Specifically, the mediating effect of perceived organizational support is weaker when employ-
ees’ emotional intelligence is higher.
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